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About Rape and Abuse Support 
 

Background 
For a long time now Rape and Abuse Support (RAS) has recognised that clients who 
have been raped/sexually abused need to need to talk through their experiences in 
their own time.  RAS was set up in 1993 as Aberdeen Rape Crisis we are now known 
as Rape and Abuse Support.  
 
The Service 
The service was provided by a small group of volunteers who were responsible for the 
running of the whole organization.  We now have two members of staff and an 
Executive Committee who are responsible for the running of RAS.  We have 20 
Volunteers who support Clients, family and friends and are offered one to one support, 
email support, letter support and telephone support.  A volunteer is assigned to a client 
and would meet/speak with the client for one hour a week.  RAS will shortly be starting 
Group Work for survivors of Rape/sexual abuse.  It will consist of 6 two hour, themed 
sessions looking at things like, 
 

¶ Introduction and group rules/dynamics 

¶ How women see themselves 

¶ Women and the media (how women are portrayed) 

¶ Womenôs roles both in the home and in society. 

¶ Abuse of Male Power & the Law 

¶ Making the connections and tying up loose ends. 
 
Current Situation 
Rape and Abuse Support Limited is a registered charity that provides a comprehensive 
service including support and information on legal and medical issues arising from rape 
or sexual violence and its effects on survivors. The service is for the North East of 
Scotland. 
 
We also provide information, training and support to health professionals and external 
agencies. We aim to raise awareness of the issues surrounding sexual violence and its 
effects on survivors.   
 
In 2005 our hard work was recognized by the Scottish Executive and we were able to 
employ staff. We are also funded by Aberdeen City Council, Big Lottery Fund, TSB and 
Aberdeenshire Council. 
 
Donations 
We have received donations from Frank Doran MP, Brian Arris Summerhill Pharmacy, 
CBJoinery Services Ltd, Warren Electrical, Audrey Moonie Governor of Peterhead 
Prison, Changing Lives Campaign, Aberdeen University and Virgin Mobile. 
 

We would like to thank everyone who has contributed to our organisation. 
Our service is free and confidential 

We respect the courage and strength it takes for survivors to speak out, whether talking 
about a recent assault or events that happened a long time ago, for example in 

childhood 
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STAFF/VOLUNTEERS April 2007 ï April 2008 

 
 
Executive Committee 
 
Hilary Foxen                 Chair / Executive Committee Member 
Jan Lihou                      Executive Committee Member 
Cilia Racey                   Executive Committee Member 
Frances OôBoyle           Executive Committee Advisor/Secretary 
Elizabeth Allan              Executive Committee Member 
 
Staff 2006-2007 
 
Susan Sharp                 Financial/Administration Worker 
Pat Wokoma                 Outreach Worker 
 
Support Workers 
 
Aberdeen 
Sarah                       Shirley                  Jay   
Karen                       Brenda 
Elizabeth                  Frances                      
Fiona                        Cilla 
Jan                           Hilary 
Rama                       Susmitha    
                                  
Peterhead/Fraserburgh 
 
Kathleen          Marion          Diane        Christine      Elaine 
 
Newly Trained Support Workers 
 
Katie                        Tantia 
Sumtende                     
                           
Potential Support Workers 
We currently have 3 volunteers still to be trained and 6 on the waiting list for training in 
the autumn.   
 
Cheerios 
 
This year we have said fond farewells to: 
Summer (support worker volunteer) 
Phillipa   (support worker volunteer) 
Angela   (support worker volunteer) 
Maxine   (support worker volunteer) 
Moyra     (support worker volunteer) 
Jen         (support worker volunteer) 
Sonia     (Training Education Worker) 
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Helpline:  01224 620772 
 
Please call us for support & information, the helpline is open between: 
 

7.00pm ï 9pm 
Mondays & Thursdays 

And will normally be answered during office hours Monday ï Friday 
An answer machine is available out with these hours and at busy times. 

Please leave a name and contact number and we DISCREETLY return your call. 
 

Email: info@rasane.org.uk 
                                            Web site: www.rasane.org.uk  

 
Our service is free and confidential ï we can offer support by  
 
One to one support 
Talk to us ï we listen and believe 
 
Email Support 
Info@rasane.org.uk  
 
Letter Support 
46a Union street, Aberdeen, AB10 1BD 
 
Telephone Support 
01224 620772 
 
Our leaflets can be made available in alternative languages and formats  
 
Information Sheets 
 
We have information sheets available from our office or can be downloaded from our 
web site. 
 

¶ Facts about child sexual abuse 

¶ Issues for parents of children who have been abused 

¶ Breaking the silence, getting help 

¶ Coping with your feelings 

¶ Your feelings matter 

¶ The healing process 

¶ How to support a woman who has been raped 

¶ Rape and Relations 

¶ Myths about rape and sexual abuse 

¶ Self harm 

¶ Flashbacks 

¶ Eating Disorders 
 
 

mailto:info@rasane.org.uk
http://www.rasane.org.uk/
mailto:Info@rasane.org.uk
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Chairpersonôs Report on behalf of executive Committee 
 

The Executive Committee took on their roles in June 2006 when it was decided to 
change RAS to become a company limited by guarantee. The reason for this was 
because as a management collective everyone had financial responsibility and this 
ultimately could have been costly to all involved in supporting RAS.  
 
The Executive Committee although small in number have continued to take their 
responsibilities very seriously and have met and communicated regularly in order to 
progress the future of RAS, Aberdeen. 
 
The Executive Committee have, from the outset been aware that the Office of the 
Scottish Charity Regulator would at some point in the future be assessing RAS financial 
management and credibility and we have endeavoured to rise to the challenge that this 
brings and with the staff team have brought the mechanisms of RAS in line with 
operating as a small company whilst also providing an invaluable service to the 
communities in the North East of Scotland.. 
 
In 2007 the Executive Committee set about managing the requirements of running the 
service with a smaller team. The Executive Committee assisted whenever they could 
and undertook the additional role of a training team to ensure that despite a lack of 
funding new volunteers were trained and came on board as support workers to meet 
the ongoing demands of the service.  
 
The funding for office staff comes from a combination of the Rape Crisis Specific Fund 
and the Violence Against Women Fund. Part of the remit of the Violence Against 
Women Fund is for the worker to reach hard to reach groups of women. Pat Wokoma, 
our Outreach Worker began her work with RAS in November 2006. Pat has worked 
hard and efficiently since that time to raise RAS profile and extend our service out with 
Aberdeen City to reach areas of Aberdeenshire. In 28th March 2008 a service was 
launched after several months sourcing and establishing support bases in Fraserburgh 
and Peterhead.  
 
The launch was opened by Audrey Mooney, the then Governor of Peterhead Prison. 
Grampian Police were also presented by Chief inspector C. Walker and Detective 
Inspector S. Kidd. It was clear from the speeches that the service was going to provide 
a much needed resource to women in the two communities. The weather impacted on 
the day and reduced attendance but was received well by those who did attend.  
 
The volunteers who support the Fraserburgh and Peterhead area have undertaken a 
comprehensive training and have recently also received data base training. 
 
Progressing from a small charity to a company limited by guarantee has brought with it 
some difficulties and necessary changes. It has taken considerable time and effort to 
establish a sound office and financial structure to work from.  
 
Susan Sharp has taken on greater responsibilities to ensure that our office meets and 
exceeds targets and achieves the same targets that our sister offices have done. The 
additional work had been the responsibility of the previous workers namely Financial 
Control and Office Coordination and the attached responsibilities.  The Executive 
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Committee recognised Susanôs dedication and effort and Susan was promoted from 1st 
June 2008 from Office Administrator to Financial Manager/Senior Administrator. 
 
Although limited by funds we were also able at the same time to take on a part time 
administration worker and in June 2008 we welcomed Sandra Carle to the office team. 
Sandra has been able to take on some of the many office responsibilities that have 
become part of our office protocols and procedures. 
 
RAS has secured funding until 2011; even then we cannot relax but continue to be 
vigilant in our efforts to look ahead for future funding to maintain this important service 
for our local communities. 
 
RAS Aberdeen has not been alone in managing the impact of cut backs. Other 
charitable agencies in our community have had to make changes in order to sustain a 
service to the community. We are moving forward in a positive way to sustain and 
develop Aberdeen RAS as a service which reaches out and provides through various 
ways support to victims of rape and abuse.  
 
We are at present looking for new premises, the present office poses limitations for 
some service user groups and with fuel costs rising we are also looking to improving 
cost efficiency. Please be reassured we will remain centrally located, this is important 
for our service provision. 
 
We would like to reassure you that as volunteers you are the backbone of this 
organisation and we look forward to continuing to support you and to meet you at future 
training or social activity. 
 
With your support we look forward to progressing plans, achieving new targets and 
improving our service. 
 
Executive Committee members are always contactable via the RAS office. 
 
 
Hilary Foxen 
 
Chairperson for Executive Committee. 
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Support Workers Report 
 
 
I have been a support worker at RAS for two years. My role is to provide an empathic, 
confidential listening service that is open and non judgemental. This can be offered on 
through face to face meetings, telephone support, e mails or letters. 
Training for new volunteers runs annually and continuing professional development is 
offered to all staff through in service and external courses. Within the RAS agency 
supervision and support are always available. Group meetings provide the opportunity 
to discuss and share an understanding of the work that we do. This is always done 
without disclosing the identity of any woman using our service.  
Although many of the aspects of our work can be emotionally challenging, support staff 
can provide a vital and necessary service. Rape and sexual abuse in society today are 
emotive and often taboo subjects for discussion. The very nature and treatment of 
these crimes make it difficult for women who have been affected to report or disclose 
this. The Rape and Abuse Support agency offers a safe place for survivors to talk, to 
explore feelings and to be heard.   
As a volunteer, I feel my work within the agency is worthwhile. It is particularly 
rewarding when, having accompanied a woman on her personal journey to the 
resolution she seeks, she regains her confidence and strength again. I will never forget 
the words of one woman who said óThank you, I think that I am ready to move on now. I 
can sleep at night and I feel more like my old self againô 

 
Liz Allan Support Worker 

 

 
Report from Volunteer in Aberdeenshire 

 
We started our training for Rape And Abuse Support (Satellite Service) in December/ 
January.  This was excellent, though demanding.  June was a brilliant trainer, making 
the training as relaxed as possible considering the subject material.   
 
I have visited several organisations, including Doctorôs Surgeries, Community Centres, 
Libraries, etc, handing out Leaflets and Posters to inform people of the New Satellite 
Service.  Due to this and the Launch we had at Peterhead in March 2008, this Service 
is now up and running. 
 
I started working at the Fraserburgh office in February and several clients, who were on 
the waiting list, have now progressed and moved on.  I am privileged to be working with 
two survivors at present and find that the support work is really rewarding.  Hopefully, 
this satellite service will continue to grow with the support of all my colleagues at RAS, 
as this is a much needed service in this area.  
 
Christine Copland Support Worker 
 

Reiki Report 
 

The Reiki treatments have proved very popular with clients, staff and volunteers.  To 
date there have been no negative comments whatsoever but many very positive 
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comments have been received.  From the 40 sessions given since July 2007, 18 
questionnaires have been returned.   The feedback includes: 
 
óI had a support session immediately after the Reiki and I felt it made me freer to talk 
and more able to cope.ô 
   
óI was very sceptical but it was an amazing experience.  I would recommend it to 
anyone with problems - it takes a load off your shoulders.ô 
 
óI never thought it would do anything - but it took my stress away and made my mind 
clear to deal with what I need to do.ô 
 
óI am sleeping better and having fewer flashbacks and bad dreamsô. 
 
óI now feel at peace with myselfô. 
 
Many commented on feeling very relaxed, more peaceful, happier, uplifted, energised 
or calmer after the Reiki. 
 
2 mentioned long-term (in one case, 16 years) problems with shoulders and couldnôt 
believe how much the Reiki made a difference.  Also a long-term knee injury felt better 
after the Reiki. 
 
In addition,  Shirley has been asked by a client if she could have a Reiki session prior to 
her court- case and another client has asked if she could have a Reiki session prior to 
returning to her home town, where the abuse took place. 
 
One client felt so good after just one session that she was able to go shopping on her 
own for the first time in years  and another client claimed that the Reiki session enabled 
her to write an essay needed for university.  She added that she didnôt have a clue what 
she wrote at the time and (quote) óthe Reiki wrote itô for her. 
 
Shirley has also given a treatment to an organiser from Domestic Abuse Support, who 
was so taken with her session that she is now recommending to her clients that they 
ask for a Reiki session when they are referred to RAS. 
 
In a similar vein, a taster session was given to a S.R.N from Cornhill so that her client 
could see for herself what is involved.  Both the SRN and the onlooker received 
tremendous benefit from the Reiki. 
 
Initially, the treatments were for clients only, but funding has now been found to give 
sessions for staff and volunteers alike, to give something back to them for all that they 
do for RAS.  
 
All in all, Reiki has proved an invaluable addition to the excellent support given here at 
RAS.      
 
SHIRLEY MASSON 
 
 



 

 8 

Outreach Workerôs Report For Rape and Abuse Support 

 
Outreach Workerôs (OW) Post is funded through the Violence against Women (VAW) 
Team at the Scottish Government.  OWôs remit is to work with traditionally óhard to 
reachô women such as, 
 

¶ Homeless Women 

¶ Women who work in Prostitution 

¶ Women who have experienced Domestic Violence 

¶ Women who live in Rural Areas 
 
The 4 Partners of the VAW Team locally are: 
 

¶ Rape and Abuse Support 

¶ Drugs Action Team 

¶ Aberdeen Cyrenians 

¶ Alcohol Support Ltd. 
 
OW attends regular Partnership Meetings with the above VAW team on a quarterly 
basis. Reports are also provided to Domestic Abuse Partnerships both locally and in 
Aberdeenshire, VAW members attend both Partnerships.  RAS is also involved with 
Joint Alcohol Drug Action Team (JADAT). We have been involved in consultations with 
them. RAS has had women referred from all our Partners.  
 
One of our new partners is Grampian Domestic Abuse Training Consortium (GDATC), 
who provide training for trainers.  This group meets 2 or 3 times a year and looks at any 
joint training needs that Partners may benefit from. 
 
OW was asked (as part of remit) to look at what service (if any) we could supply in 
Aberdeenshire for women who live in Rural areas. It may often be difficult for these 
women to travel a great distance for support.  This led to a request by OW to the Data 
Analyst at Grampian Police for the figures relating to sexual crimes in the North of 
Aberdeenshire over a two year period. This showed an increase in this type of crime. 
This Report identified Peterhead and Fraserbrugh as the areas of biggest increase (+ 
Banff) and OW then did some research and started making local contacts to set up a 
satellite service in both towns. Money was obtained from the Big Lottery to enable RAS 
to set up a Pilot which, if successful, may be funded from 3 to 5 years.  The Scottish 
Government then gave additional funding which was used to set up a Volunteer base in 
each town. OW helped to organise venue, catering and photocopying to assist the 
Trainer and OW took part in the Programme.  5 volunteers have been trained and were 
ready to take clients by late February 2008, = 3 in Peterhead and 2 in Fraserburgh. 
Waiting list stood at 13 women, some had been waiting since 2007. 
 
A Launch of the new Satellite Services was held in the Palace Hotel in Peterhead on 
Friday the 28/03/2008. This ran from 9:30am for 10am start until 3pm. A buffet lunch 
was provided and the Governor of Peterhead Prison, Audrey Mooney, officially opened 
the event.  The Executive Committee from Rape and Abuse Support attended and 
spoke about Rape and Abuse Support.  A representative from Rape Crisis, Scotland 
also spoke about the need for the service locally as did two representatives  
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from the Aberdeenshire Police. Local Partnerships, Agencies, Community Services and 
anyone else who wanted an invite was given one. It was booked for 100 persons. About 
one third turned up. 
 
Official invitations were designed, printed and sent out but, some people who booked 
places did not manage to come and did not let us know.  Numbers would have been 
useful. Members of the Executive Committee, Outreach Worker and the newly trained 
volunteers were available to assist on the day. The Event was reported in the local 
newspaper. It went well with regard to raising RAS profile and getting ourselves known, 
locally.  The local radio óWavesô in Peterhead has also been very supportive and carried 
stories and interviews on a number of occasions. 
 
OW is still involved in the Sexual Assault Referral Centre (SARC) Development Group 
and we work with the Genito Urinary Medicine (GUM) Clinic. We are hoping to be a part 
of a óone stop shopô to provide treatment and support for personôs who have been 
recently raped and/or sexually assaulted. 
 
RAS has retained good contacts within the Police Force and our relationship has 
improved.  There is more of a spirit of co-operation between us. This is across the 
whole force.  As well as Aberdeen City Force, we now have established contacts in 
Aberdeenshire. RAS will continue to work with the Police in a positive way, leading to a 
positive outcome for our Service Userôs. 
 
As Outreach Worker, I continue to be involved with the Ethnic Minority Forum and 
regularly attend meetings. OW also represents RAS on the Committee of Aberdeen 
Womenôs Alliance (AWA) and attends regular meetings as well as helping to organise 
the International Womenôs Day Event and taking part.    
 
Awareness raising talks and Powerpoint presentations have been delivered to, 
 

¶ Victim Support 

¶ Community Psychiatric Nurses (CPNs) 

¶ Primrosehill Family Centre 
 
Outreach Worker has identified 6 themes for group work with women who have 
suffered rape/ sexual abuse and/ or childhood sexual abuse. This will start with some 
drop in sessions and then 6 weeks of group working to start Late 2008. 
 
 
Future Plans Include:-  
 

¶ Maintaining Group work and developing another linked group. 

¶ Supervising and maintaining Rural Service, and progressing this to other areas 
in Aberdeenshire, if funding is successful (Big Lottery). 

¶ Increased awareness raising and Partnership working through advertising our 
service in the rural areas. 

¶ Continuing to work with Partner Agencies for the benefit of women who require 
the services of Rape and Abuse Support. 

¶ Organising a Workshop at a 2 day Conference on Substance Misuse in 
September 2008. 
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¶ Powerpoint organised for the Counsellors Forum in November, 2008. 

¶ Working with ZONTA International to raise funds for complimentary therapies at 
RAS. 

¶ Further improving our links with the Police and associated agencies i.e. 
Procurator Fiscalôs Office 

 
Pat Wokoma, 
Outreach Worker 

 
Launch of Fraserburgh and Peterhead 

 
Left of picture Pat Wokoma Outreach Worker - Jan Lihou Executive Committee - Hilary 

Foxen Chair of Rape and Abuse Support 
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Introduction, Aim and Purpose 
 
This document examines the rape and sexual abuse incidents that took place in North 
Aberdeenshire during the calendar years of 2005 and 2006. The data was gathered from 
the crime recording system known as Crime file. The purpose of this report is to detect 
any emerging patterns of rape and sexual offences occurring in North Aberdeenshire. 
 
The data was broken down into beat codes for further analysis, and a detailed list of the 
beat code area is provided below: 
 
North Aberdeenshire 
 
N1A Aberchirder 
N1B Banff 
N1C Cuminestown 
N1D Fyvie 
N1E Macduff 
N1F Portsoy 
N1G Turriff 
N5A Boddam 
N5B Cruden Bay 
N5C Maud 
N5D Mintlaw 
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N1A N1B N1C N1D N1E N1F N1G N5A N5B N5D N5E N5F N6A N6B N6C Sum:

Assault with Intent to Ravish 2.00 1.00 1.00 1.00 5.00

Indecent Assault 1.00 4.00 7.00 1.00 2.00 2.00 1.00 4.00 13.00 6.00 1.00 2.00 44.00

Indecent exposure 1.00 6.00 1.00 1.00 4.00 4.00 17.00

Lew d and libidinous practices 2.00 2.00 4.00 2.00 3.00 1.00 2.00 11.00 10.00 1.00 2.00 40.00

Rape 2.00 1.00 6.00 3.00 12.00

Sexual intercourse with girl under 16 1.00 1.00 2.00 2.00 2.00 1.00 1.00 2.00 12.00

Sum: 5.00 13.00 7.00 4.00 4.00 3.00 10.00 3.00 3.00 8.00 2.00 36.00 26.00 2.00 4.00 130.00

N5E New Deer 
N5F Peterhead 
N6A Fraserburgh 
N6B New Pitsligo 
N6C Rosehearty 
N6D Strichen 
 
The total numbers of sexual incidents that have taken place across North 
Aberdeenshire from have been provided below and the incidents have also been 
graphically plotted in the following sections. The data has been divided into incidents 
that occurred between 01/01/05-31/12/05 and 01/01/06-31/12/06. 
 
Sexual offences in North Aberdeenshire between 01/01/05-31/12/05 

N1A N1B N1D N1E N1F N1G N5A N5B N5D N5E N5F N6A N6C N6D Sum:

Assault with Intent to Ravish 1.00 1.00

Indecent Assault 1.00 1.00 1.00 7.00 3.00 4.00 9.00 1.00 27.00

Indecent exposure 2.00 1.00 3.00 1.00 2.00 5.00 14.00

Lew d and libidinous practices 3.00 7.00 1.00 3.00 4.00 5.00 4.00 1.00 5.00 3.00 36.00

Rape 1.00 4.00 2.00 1.00 1.00 9.00

Sexual intercourse with girl under 16 4.00 1.00 1.00 3.00 1.00 1.00 1.00 3.00 3.00 18.00

Sum: 4.00 13.00 1.00 2.00 5.00 11.00 1.00 13.00 8.00 3.00 19.00 22.00 1.00 2.00 105.00
 

 
 
N6A(Fraserburgh-22 incidents), N5F(Peterhead-19 incidents) and N1B(Banff-13 
incidents) recorded the highest number of episodes of sexual offences during 2005. 
The incidents are graphically plotted below. 
 
 

 
Sexual offences in North Aberdeenshire between 01/01/06-31/12/06 

 

 
 


